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CHAIRPERSON’S WELCOME
On behalf of the Board of Directors, it gives me great 
pleasure to present the Annual Report for 2021. Last year 
I described 2020 as being a year unlike any other. 2021 
posed its own challenges with ongoing Covid-restrictions 
impacting on how we interacted with one another and 
how the Centre progressed its mission to provide support 
to those who experience sexual violence and to prevent 
sexual violence through education and advocacy. However, 
as in 2020, thanks to the hard work and resilience of our 

staff and volunteers, the Centre preserved in the furtherance of these goals.

The Centre’s core activity is the provision of survivor centred counselling and 
our staff continued to make a real difference in our client’s lives, as evidenced 
by client feedback. 2020 required us to shift online but we found that it afforded 
clients a useful and accessible means of engaging with us. For this reason, 
online counselling remained in place in 2021 and it accounted for half of our 
interactions with clients. Our staff also continued with additional outreach 
work such as meeting clients in the Sexual Assault Treatment Unit (SATU) 
and supporting them in court. The Board would like to take this opportunity 
to express our sincere and profound gratitude to our staff for their hard work 
and dedication. 

Our second core aim is the prevention sexual violence through education and 
advocacy. The lead initiative in this regard in 2021 was the official launch of 
the Safe Gigs project which seeks to prevent sexual violence in entertainment 
venues by encouraging a zero-tolerance approach. We also launched the 
Stalking in Ireland website to assist those who have been stalked and to 
campaign for legislative reform. Victim-survivors of stalking accounted for 6% 
of those we offered support to in 2021. 

An essential tool in the pursuit of our second aim is social media and our online 
presence went from strength to strength in 2021. One post – “how to avoid 
sexual assault”, a guide for potential perpetrators – went viral internationally 
and was translated into multiple languages. We also benefit from and activate 
the involvement of our followers in the production of educational posts. Our 
followers frequently send us poorly worded newspaper headlines to “fix” 
as part of the #FixedItIreland campaign and we asked followers to submit 
photographs of shadows to highlight the shadow pandemic of gender-based 

violence. We also noted lower numbers of people reporting to the SATU than 
would be expected and realised that prospective clients might be afraid to 
seek help if they were assaulted when they were in breach of Covid rules. Our 
response was the “Don’t be silenced by Covid” campaign. 

On a personal level, I would like to thank the Centre’s CEO Mary Crilly and 
its Board members. The Centre would not be as effective as it is in working 
towards our two aims without the time and commitment Mary Crilly puts into 
its various activities. The Board met regularly over 2021 to support the ongoing 
work of the Centre and maintain good governance. The Board members in 2021 
were: Nura Haji who brings a knowledge of issues facing women immigrants 
and ethnic minority communities; Mary Brosnan a secondary school teacher 
in Cork city who brings her knowledge and experience of working with young 
people aged 12 to 18; Nóirín Fleming Deady who brings with her a wealth 
of experience of working with young persons and engaging with corporate 
governance; Vittorio Bufacchi a university lecturer who brings his expertise 
in social justice and violence and knowledge of the university experience 
to the Centre; and Olive Long who was previously Director of Midwifery at 
Cork University Maternity Hospital and who brings her extensive managerial 
experience to the Board. 

Finally the Board would like to express its gratitude to Tusla, its principal funder, 
and the Department of Justice and Equality. The work could not be carried 
out without the support received from the funders. The Centre’s work could 
also not take place without the donations provided by various individuals and 
without the volunteers who support the Centre’s work, particularly our younger 
volunteers who help ensure that we maintain our presence in a variety of social 
media platforms. 

We hope that you find the Report informative and encourage you to follow us 
on social media to keep up-to-date with our activities.

Catherine O’Sullivan

Chairperson
Sexual Violence Centre Cork
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A FEW WORDS FROM THE CEO
As I write this piece, 2021 seems like another 
world. As I scan through my diary for 2021, 
seeing endless zoom calls and webinars, I am 
plunged back to the day in January 2022, when 
we heard of the murder of Aisling Murphy and 
our worlds stopped, just for a time. It was, yet 
again, one murder of a woman, too many. There 
was nowhere for any form of victim blaming or 

minimising to land – collectively as a nation we were faced with 
the ever present, ever real danger of being a woman or young girl 
in Ireland. Her murder was to lead to an added impetus to address 
the issue of gender-based violence in Ireland, an impetus, I am 
heartened to say continues under the leadership of Helen Mc 
Entee TD.

2021 saw 423 victims of sexual violence avail of the services of the 
Centre. I want to thank those victims, their families and friends, 
who trusted us in their time of crisis and their time of need. For 
me, it lifts my heart to read clients evaluations, as they take their 
leave of the Centre. They are our reason for opening the door of 
the Centre every day and keeping it open.

2021 saw the continuation of existing Projects such as, Cork 
Against Human Trafficking, FixedIt Ireland, our student project as 
well as ongoing campaigns to raise awareness of sexual violence 
and victim blaming. 2021 saw the start of 2 new innovative 
nationwide projects: Stalking in Ireland and Safegigs. 

2021 was a year of restrictions, easing of restrictions and not know 
what was happening next. It was a year of challenges and also a 
year of opportunities. We missed meeting in person. We missed 

networking with colleagues. And yet, locally, regionaly, nationally 
and internationally, thanks to technology, our work continued. 
We missed our volunteers. We missed talking to school children 
and college students., but we know that was to change.

I wish to thank all of you who have supported the Centre through 
2021, all who have engaged with us on social media, all who have 
organised fundraisers and made donations. I wish to thank the 
staff of the Centre, who are the best team anyone could wish 
for. I wish to thank the Board of the Centre for helping to steer 
us through another challenging year. I also wish to thank the 
Centres funders, Tusla and the Department of Justice, but wish to 
remind them that I will keep on calling for geographical equity in 
funding for victims of Sexual Violence. 

Mary Crilly 

CEO
Sexual Violence Centre Cork
November 2022
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ABOUT US
The Sexual Violence Centre Cork has provided services to victims of sexual violence in Cork 
City and County since 1983. In 2004, we made the decision to change our name from the 
Cork Rape Crisis Centre to the Sexual Violence Centre Cork. This coincided with our 21st 
anniversary. Our name now more accurately reflects both the range of clients who attend the 
Centre and the reality of the different forms of sexual violence they experience.

The Centre provides services to survivors of all forms of sexual violence. This includes rape, 
sexual assault, child sexual abuse, online sexual abuse, sexual harassment, stalking, sex 
trafficking, FGM, forced marriage and domestic violence. We provide support to anyone aged 
14 or over.

‘The door of the Sexual Violence Centre is open to everyone, 
irrespective of the nature of the sexual violence

they experienced or when it occurred.’

The Centre is located at 5 Camden Place, Cork City. You can contact us by email
(info@sexualviolence.ie), freephone (1800 496 496), text (087 1533 393) or through our 
website.

The Centre has two main aims:

   • To work towards the elimination of violence in society

   • To provide the highest quality of service provision to 
 victims of sexual violence

Commitment to Best Practice

The Sexual Violence Centre Cork is 
a registered charity (CHY 9591) and 
a company limited by guarantee not 
having a share capital (CRO 242357). 

The Centre is registered with the 
Charities Regulatory Authority and 

is compliant with the Charities 
Governance Code.

The Centre is registered as a 
lobbying organisation on the 

register of lobbying.ie. The Centre 
complies with the standards set forth 

by the Charities Regulator.

We are fully committed to best 
practice. You can read more about 
our governance at the end of this 

report.

sexual violence centre cork
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AIM 1: WORKING TOWARDS THE  
ELIMINATION OF SEXUAL VIOLENCE 
IN SOCIETY

Every year the Centre engages in a range of actions and campaigns 
to work towards the elimination of violence in society. The Centre 
places particular emphasis on working to eliminate victim blaming. 
The continuation of Covid 19 restrictions of varying degrees into 2021, 
resulted in our online campaigns being of paramount importance. The 
following pages give a brief outline of what we considered to be our 
most successful and most important campaigns.
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HOW TO AVOID SEXUAL ASSAULT! 
A QUICK AND EASY GUIDE



This has been our most successful post ever. Across Instagram, twitter and Facebook, it was liked, shared and reposted by hundreds 
of thousands of followers and non-followers. The post was translated into 39 different languages by followers and reposted around the 
globe. The post prompted the conversations we hoped it would.  To everyone who was a part of making this post go viral and what it 
had to say, go viral, we say, ‘ Thank You’.

10
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SEXUAL ASSAULT TREATMENT UNIT (SATU) 

During Covid 19 restrictions, we noted that the number of victims 
presenting at the Cork SATU were far lower than we would have 
expected. Rape and sexual assault did not decline during Covid, 
nor did we expect it would. 80% of victims know their perpetrator. 
We liaised with the Gardai on the issue of low reporting rates and 
the Gardai gave an undertaking that no victim of sexual assault 
needed to be afraid to report if they had been in breach of Covid 
guidelines when an assault took place. This is the campaign we 
ran and it resulted in an increase in victims presenting to SATU.



HOW TO SUPPORT A LOVED ONE WHO HAS 
EXPERIENCED SEXUAL VIOLENCE

This is the question we are asked most often.  
We hope these pointers answer the question.

12
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A SELECTION OF IMPORTANT MESSAGES 
FROM THE YEAR



A SELECTION OF OUR MOST ‘LIKED’ POSTS
The following is a selection of our most ‘liked’ posts, outlining our services, victim blaming and marking days in the 
annual calender of sexual violence.

14
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16 DAYS OF ACTION

From November 25th to December 10th each 
year, like many organisations in Ireland and 
throughout the world, we engage in 16 Days 
of Action, to highlight sexual violence. 

In 2021, our campaigns and activism were 
hosted online. This year, we placed particular 
emphasis on victim blaming.



ONE BILLION RISING 2021

Covid restrictions meant we couldn’t meet to practise, to dance or to 
perform. We marked 1 billion rising online. 

We loved seeing a photo of 1 Billion Rising Cork 2020 used for the 2021 
promotion of the day worldwide.

16



INTERNATIONAL WOMEN’S DAY 2021

International Women’s Day is marked on March 8th each year. We consider International Women’s Day to be the Centre’s birthday, each 
year, as the Centre first opened its doors to victims of sexual violence on 8 March 1983.

In 2021 we highlighted ‘Why we March’ and invited our followers to participate in an online exhibition, entitled, ‘The Shadow Pandemic’.

17



THE SHADOW PANDEMIC
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OUT IN THE REAL WORLD AGAIN
And when we could go out into the world again, we lost no time in heading out to UCC and MTU, to meet old friends and new and 
spread the message of Consent.

19



MINI MARATHONS 2021
The Mini Marathons were virtual events in 2021, 
but that didn’t stop our supporters from running, 
walking or jogging in support of the Centre.

20
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SAFEGIGS IRELAND

In January 2021, we launched Safegigs Ireland online, a new 
initiative to make gigs and nightlife safer for everyone by 
creating a zero tolerance environment for sexual violence. We 
had been working on this project throughout the lockdowns 
of 2020 and throughout 2021 worked on drafting the Safegigs 
Charter. Safegigs Ireland was officially launched in July 2021. 
The Project was to go from strength to strength and to gain 
support from near and far. In 2022 the Project received 
funding from The Department of Justice to conduct a pilot 
project.

Spiking emerged as a major issue throughout Europe and 
the US in 2021, with needle spiking emerging as a new form 
of spiking. Over the years we have witnessed many waves of 
spiking but this one was different. Spiking was considered 
to be a precursor to sexual assault. While this can still be 
the case, spiking has typically taken on a new characteristic, 
people spike other people because they can! To get a clearer 
picture of spiking in Ireland to develop a response to spiking, 
we added a spiking hub to the Safegigs website, where 
victims or people who knew victims who had been spiked 
could input their experience. This project has continued into 
2022.

safegigs.ie
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SAFEGIGS IRELAND
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SAFEGIGS IRELAND
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SAFEGIGS IRELAND
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SAFEGIGS IRELAND
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SAFEGIGS IRELAND
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#FIXEDIT IRELAND

We have been running the FixedIt Ireland Project since December 
2018.  In 2021 we ‘fixed’ 195 headlines. We consider this to be the single 
most impactful campaign we have ever run. We have less ‘fixes’ to do 
as editors adopt more accurate and less sensational headlines. This 
is due in no small part to the interest shown by our followers, who 
continue to submit headlines we may have missed. 
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#FIXEDIT IRELAND
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#FIXEDIT IRELAND
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#FIXEDIT IRELAND
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CORK AGAINST HUMAN TRAFFICKING

The Sexual Violence Centre Cork has provided services to 
victims of sex trafficking since 2010. 2021 was the first year 
that there was no demand for our services. This was due in 
no small part to the impact of Covid 19 restrictions on both 
victims and referral services. The Centre continued to raise 
awareness of trafficking across its social media platforms 
and CAHT members met to mark World Day Against Human 
Trafficking on July 30th and on EU Anti Trafficking Day on 
October 18th.  

In 2020, Ireland was downgraded to the tier 2 watchlist, for 
its failure to meet the minimum standards required to tackle 
human trafficking. The 2021 Trafficking in Persons Report 
(TIP) continued to place Ireland on this watchlist.

corkagainsthumantrafficking.ie

32



CORK AGAINST HUMAN TRAFFICKING
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CORK AGAINST HUMAN TRAFFICKING
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THANK YOU, THANK YOU, THANK YOU!
To everyone who fundraised for the Centre or made a donation in 2021, we thank you. The Campaigns and the Projects you have been 
reading about have been funded by you, and we could not do this critical work without your ongoing support, both financial and personal. 
The Centre does not receive funding for these areas of our work.

35
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AIM 2: PROVIDING THE HIGHEST QUALITY 
SERVICE PROVISION
March 2020 marked the beginnings of the impact of Covid 19, the 
close-down of in person services to victims and the adaptations 
to offering support and counselling services online and through 
our phone service. 2021 was marked by restrictions and the lifting 
of restrictions and we continued to respond to the situation by 
providing in-person services where possible, and when not, or 
when it was appropriate, to offer our services online. 

We plan to continue both online and in person services into the 
future, to provide more choice and more options to clients. The 
provision of both approaches makes our services more accessible, 
to those who are geographically distant from the Centre, to those 
with childcare or eldercare responsibilities, to those who may have 
transport difficulties and who those who prefer that option.

We aim to make our services as accessible as possible to victims, 
their families and friends and professionals who encounter victims 
of sexual violence in the course of their work.

All services are free of charge and are provided to women, men 
and teenagers aged 14 and over. Victims of sexual violence include 
victims of rape, sexual assault, sexual harassment, child sexual 
abuse, domestic violence, sex trafficking, FGM and forced marriage. 
In 2021 we started to work on the campaign to make Stalking a 
stand-alone criminal offence in Ireland and started a project to offer 
services to all victims of stalking in Ireland.

The Centre is committed to providing counselling and therapy of 
the highest ethical and professional standards. Counsellors and 
therapists employed by the Centre are professionally qualified, 

accredited, undergo ongoing training and have many years of 
experience working within the field of trauma and sexual violence.

 OUR SERVICES INCLUDE:

- Telephone helpline 
- Crisis support to victims
- Ongoing support to victims
- Counselling, psychotherapy and art therapy
- Support to families and friends
- Advocacy and referral
- Attendance at the Sexual Assault Treatment  
 Unit Cork
- Court accompaniment
- Victim Impact Reports
- Supporting victims in their journey 
 through the criminal justice system 
 

sexual violence centre cork
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TELEPHONE HELPLINE

The Telephone helpline is available from Monday to Friday from 9am 
to 5pm (excluding lunch time (1pm to 2pm)). The Centre also mans 
a textline 087 153 3393.
In 2021 the Centre answered a total of 2468 calls and texts, which 
is on a par with 2020, a total of 2383. This is less than the calls 
answered in 2019, a total of 3469. The trend away from the helpline 
as the predominant form of contact appears to have accelerated 
since 2019, with more contacts being made via email and via our 
social media platforms.

SEXUAL ASSAULT TREATMENT UNIT CORK

In 2019, the Centre supported 197 victims through the SATU process. 
In 2020 this number dropped substantially to 28 victims. This was in 
part due to the impact of Covid 19, where many victims may have felt 
unable to access services such as SATU. This led to our campaign 
in 2021 to encourage victims to attend SATU. In 2021, we provided 
crisis support to 56 victims at the time of their attendance at SATU 
Cork, out of a total of 148 victims attending SATU. We are concerned 
at the decline in victims receiving appropriate crisis support. 

COUNSELLING / THERAPY / ART THERAPY

In 2021, the Centre provided services to 423 victims of sexual 
violence, their families and friends, 337 of whom were new clients at 
the Centre. A total of 1637 counselling appointments were offered, 
half of which were in-person sessions and the remainder online.

CLIENTS

There were some differences in the types of violence experienced 
by our clients in 2021. In 2021 the Centre started to provide services 
to victims of stalking and these victims amounted to 6% of victims. 
In 2021 there were no new victims of sex trafficking presenting to 
the Centre. Victims of domestic violence declined from 8% in 2020 
to 5% in 2021. Adult survivors of sexual assault represented 73.5% 
of clients in 2020, in 2021 this declined to 67%. All other categories 
remained largely unchanged compared to 2020.
 
SEXUAL VIOLENCE CENTRE CORK – DATABASE

Our ability to report more comprehensively on our activity for 2021 is 
hampered by the need to upgrade the Centres database. Our hope 
is that this will be resolved prior to reporting in respect of 2022.

2468 Calls & texts 
answered 1637 appointments

offered 337 new clients 
supported 423 total clients 

supported

5%
1%

6%16%

67%

Adult survivor
of sexual
assault

Adult survivor
of child sexual

abuse

5%

Domestic
violence

U18 survivor 
of child 

sexual abuse

Sexual 
harrassment

Stalking

CLIENT CATEGORIES

Stalking victims represent a new category in 2021
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CLIENT FEEDBACK
I found the Centre incredibly helpful throughout the sessions. I felt like my situation was dealt with in a non-judgmental way. 
I felt very supported and I felt heard. I was able to discuss what happened in a very safe environment and was given detailed 
information when I considered taking a legal route while also not being pressured into reporting it. I was also told that I was 
welcome back in the future if I need to use the service again.

I just want to say thank you so much for everything. Calling the Centre was probably the best thing I ever did for myself. I 
cannot get over how much more resilient I feel in the space of just a few months. What I’ve learned in our sessions I will 
carry with me for life. Thank you.

I have already recommended the Centre to someone I know. I have told her how much help I received. I had many 
sessions and was able to share all my childhood trauma in a very safe place. It made me able to talk about my sexual abuse, 
something I was so scared to face a lot easier. 

I am so grateful for all the help I received. The help and support I got has changed my life. I am no longer living in fear of 
what happened to me as a child. I was so stuck in the fear of my abuse I couldn’t move past it. I was lucky enough to get 
extra sessions when I needed them and I have availed of them all. I was ready to leave when my sessions ended. The Centre 
has made the hardest thing I had to face the best thing I ever will.

The Centre is an excellent resource with excellent people who will help and support you at different stages of your journey. 
My experience was a very positive one and helped me immensely through a difficult period in my life.
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Catherine O’Sullivan, Chairperson

Dr. Catherine O’Sullivan, a law lecturer in 
U.C.C., is a graduate of U.C.C. (B.C.L, LL.M.) and 
completed a Ph.D. at Osgoode Hall Law School, 
Canada. Her main research interests lie in 
Criminal Law, Criminology, Gender and the Law, 
Children’s Rights and Law and Popular Culture. 

She has trained to provided Bystander Intervention workshops 
and Consent workshops for third level students. She is a regular 
contributor to student-run LawSoc and FemSoc events on 
the issue of sexual violence. She is a co-author of a leading 
student and practitioner text, Criminal Law in Ireland: Cases 
and Materials, 2nd ed (2021), and of Fundamentals of the Irish 
Legal System (2016). She has authored articles in a variety of 
national and international publications including the Irish Jurist, 
the Dublin University Law Journal, the Northern Ireland Legal 
Quarterly, Legal Studies and Human Rights Quarterly.

Nóirín Fleming Deady

Nóirín Fleming Deady worked in Higher Education 
for 20 years. She holds an MA (Women’s Studies); 
MA (Adult Guidance & Counselling); MSc (CBT 
& Motivational Interviewing). She is a Life Coach 
and Mediator.
Nóirín trained as a volunteer for the Sexual 

Assault Treatment Unit in Cork in 2014. She joined the Board 
of Directors of the Centre in 2016. Since then, she has been 
supporting students who have experienced sexual assault 

and violence while at university. She promotes sexual violence 
prevention programmes, such as the Bystander Intervention 
Educational Programme in University College Cork. She has 
contributed at local and national level by encouraging students 
to build a culture of zero tolerance to prevent and combat sexual 
harassment and violence both on and off campus.

Nura Hagi

Nura is a peace activist and human rights 
advocate from Somalia and has lived in Ireland 
for the last 15 years. She is the founder and 
CEO of Karti Project for Women Peace and 
Development and has over 20 years’ experience 
of working with under-represented groups in 

particular women, children, and the youth who area affected, or 
likely to be to be affected by conflicts, violence, war, and poverty.
Nura is a co-founder of WOW (Women of the World) Cork and 
sits on various boards and advisory groups, including New 
Communities Partnership, Cork Networking Committee and 
Cork City Community Forum. In Somalia, she is member of the 
Coalition of Grassroots Women’s Organizations. Nura is a founder 
of Somali Human Rights Advocacy Group in Cork.Nura was also 
appointed to the Oversight Group on Ireland’s third National 
Action Plan (NAP) on Women, Peace and Security 2019 - 2024 
by the Tánaiste.
Nura holds a master’s degree in Global Ethics in Sociology and 
Philosophy from UCC and BA in Community Development in CIT 
and she teaches as part time lecturer ‘Development and Global 
Human Rights Studies’ to the ACE’s students in UCC.

GOVERNANCE
BOARD OF DIRECTORS
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Vittorio Bufacchi

Dr. Vittorio Bufacchi is Senior Lecturer in the 
Philosophy Department at University College 
Cork. He is the author of ‘Violence and Social 
Justice’ (Palgrave 2007) and ‘Everything Must 
Change: Philosophical Lessons From Lockdown’ 
(Manchester University Press 2021).

Mary Brosnan

 A member of the Board since 2019, Mary Brosnan 
is a graduate of both NUI Maynooth and UCC. 
She has worked as a secondary school teacher in 
both Mallow and Cork during the past 30 years. 
Mary has extensive experience of delivering 
the Young Social Innovators Programme which 

promotes an awareness and understanding of human rights.
Her students initiated the ‘Consent’ campaign and also the ‘Not 
for Sale’ campaign in Mount Mercy College which expanded into 
the Cork Schools Against Human Trafficking initiative.

Olive Long, Secretary

Originally from Co. Tipperary, Olive qualified 
as a Registered General Nurse in 1981 and as 
a Midwife in 1983. Olive then practiced as a 
midwife in St. Finbarrs Maternity hospital and 
transferred to Cork University Maternity Hospital 

BOARD OF DIRECTORS
when it opened in 2007. Having completed a B.Sc and M.Sc. at 
UCC Olive worked for 10 years in the area of Midwifery Education 
and Practice Development. In 2014 , she became Director of 
Midwifery at Cork University Maternity Hospital and retired 
from the HSE in 2020. Olive is currently assisting with the HSE 
Vaccination Programme.

BEST PRACTICE

Cork Rape Crisis Centre is a company incorporated under the 
Companies Act 2014 and is limited by guarantee registered under 
company number 242357. The company is a registered charity, 
number 9591. The company trades under the name Sexual 
Violence Centre Cork.

The charity has been granted charitable tax status under 
Sections 207 and 208 of the Taxes Consolidation Act 1997, charity 
number CHY9591 and is registered with the Charities Regulatory 
Authority. This Charity has a total of 7 trustees.

The Centre is registered as a lobbying organisation on the register 
of lobbying.ie

BOARD SELECTION PROCESS

Before recruiting a new member, the Board will consider the skills, 
experience and knowledge already available and if there are any 
current gaps. This process will be led by the Chairperson. The 
position will be advertised online and on relevant noticeboards 
and newsletters. It will include a role description.
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Candidates will then be considered for the role. Unsuccessful
candidates will be notified. Following appointment of a new 
Board member, the member will be entered on the Public Register 
of Charities and details will be provided to the Companies 
Registration Office.

VOLUNTEER POLICY

The Centre recruits volunteers in a fair, consistent and professional 
manner and is committed to equality of opportunity at all stages 
of the recruitment and selection process as well as during the 
period of volunteering. Volunteers are engaged for short term 
projects and long term projects.

We work hard to support and empower the most vulnerable 
members of our communities. Therefore, we have safeguards in 
place to make sure everyone is treated in a safe and respectful 
way that does not expose them to unnecessary risk. It is necessary 
that we check references and conduct Garda vetting processes 
when required, with the permission of potential volunteers. If 
accepted, and the role requires it, prospective volunteers will be 
informed in advance of such vetting and if they refuse to grant 
permission, they will not be placed.

In seeking information from volunteers about criminal convictions 
(or the fact that they have been charged with an offence or given 
the benefit of the Probation of Offenders Act 1907 (as amended)) 
this organisation complies with data protection law and is aware 
of the limitations on the circumstances in which it possible 
to protect such information (e.g. see section 55 of the Data 
Protection Act 2018).

BEST PRACTICE
This organisation has due regard to the provisions of the criminal 
Justice (Spent Convictions and Certain Disclosures) Act 2016 (as 
amended).

DATA PROTECTION ACT, 2018

The Centre is committed to ensuring compliance with the Data 
Protection Act 2018, given the sensitive personal information we 
deal with on a daily basis. To read more about our data protection 
policies, visit our website www.sexualviolence.ie. If you have any 
queries about your data, you can email info@sexualviolence.ie or 
write to Sexual Violence Centre Cork, 5 Camden Place, Cork.

CHILD PROTECTION AND SAFEGUARDING

The protection and safeguarding of all children engaged with our 
organisation is paramount. The Centre is fully compliant with all 
obligations as required by the Children First Act 2015.
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The directors present their annual report and the audited financial  
statements of the company for the financial year ended 31/12/21.

REFERENCE AND ADMINISTRATION DETAILS

Cork Rape Crisis Centre is a company incorporated under the Companies 
Act 2014 and is limited by guarantee registered under company number 
242357. The company is a registered charity, number 9591. The company 
trades under the name Sexual Violence Centre Cork.

The charity has been granted charitable tax status under Sections 207 
and 208 of the Taxes Consolidation Act 1997, Charity number CHY9591 
and is registered with the Charities Regulatory Authority. The Charity has 
a total of 7 trustees.

CEO - Mary Crilly

Details of external advisors engaged by the company are as follows:

Bankers Allied Irish Bank, Patrick Street, Cork
Auditors Gordon, Lane & Co., Hanover House,
  85-89 South Main Street, Cork
Solicitors JW O’Donovan, 53 South Mall, Cork

Directors / Trustees

The names of the persons who at any time during the financial year were 
directors of the company are as follows:

 Anne McCarthy 
 Vittorio Bufacchi 
 Noirin Fleming 
 Catherine O’Sullivan 

Name of Grant
Section 56/CYPSC/Counselling/FRC

Name of Grantor
TUSLA – Child and Family Agency

PRINCIPAL ACTIVITIES & OBJECTIVES

The principal activity of the company is the provision of practical help 
and support for people who have been raped or sexually abused. The 
operations are funded in part by TUSLA. Funding has been agreed for the 
coming financial period and is reviewed annually.

SVCC aims are:
   • To work towards the elimination of sexual violence in society, and
   • To provide the highest quality of service provision to victims of  
 violence.

Objectives

The SVCC strives towards the elimination of sexual violence in society 
through the following aims and objectives:

   • The Centre will endeavour to raise public awareness about the  
 issues of sexual and domestic violence in society and work 
 towards its elimination.
   • Strict confidentiality in relation to clients will be maintained at all  
 times.
   • All information and data issuing from the Centre will be 
 presented in a manner that will always maintain strict 
 confidentiality.
   • All publicity, PR and media contact will be the responsibility of  
 the CEO or a designated person.
   • All education, training and awareness raising activities will be  
 done in a professional manner reflecting best practice.
   • All education, training and awareness raising activities will reflect  
 the Centre’s agreed, considered opinions.

Long Term / Future aim 
 
   • See forthcoming Strategic plan

DIRECTORS / TRUSTEES REPORT 

 Nura Hagi 
 Mary Brosnan 
 Olive Long
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VOLUNTEER’S POLICY AND PROCEDURES

Recruitment and selection of volunteers

This Centre recruits volunteers in a fair, consistent and professional 
manner and is committed to equality of opportunity at all stages of the 
recruitment and selection process as well as during the period of 
volunteering. 

Short-term and Long-term Volunteers 

Our Centre sometimes utilises volunteers/ interns to complete a specific 
short-term project or to undertake other short-term work. Short-term 
work means a period of six months or less. None of these short-term 
projects or work involves direct contact with survivors or supporters 
utilising our services. Long term volunteers are those recruited for longer 
than six months. Frequently long-term volunteers have a role that involves 
direct contact with survivors and supporters. 

Advertising volunteer roles 

Volunteers will be recruited on a pro-active basis from the widest 
practicable field, using appropriate publicity avenues. All advertisements 
and information sent out to applicants concerning available positions 
will make reference to our commitment to equal opportunities. This can 
include, but is not limited to, the following: 
   • Raise awareness of volunteering opportunities through local  
 voluntary, community and other groups. 
   • Display promotional posters in public settings throughout the  
 local and County area. 
   • Use word of mouth. 
   • Establish links with schools, colleges, local companies, etc. 
   • Inclusion in this organisation’s publications, on our website and  
 via social media. 
   • Issue pro-active press releases to local groups and media. 
   • Feature volunteering with our organisation during talks and 
 presentations to organisations, local businesses and groups etc. 

Recruitment and Selection
 
   • Volunteers will be recruited from as diverse a range of people as  

 possible. Selection will be based on suitability regarding 
 competencies that include experience, abilities and qualifications. 
   • A person specification will be drawn up for each post to be filled,  
 describing the experience, skills, qualifications, knowledge and  
 personal qualities required to carry out the role satisfactorily. This  
 ensures that clear criteria are agreed, prior to the recruitment  
 process, against which all applicants will be assessed. 
   • Long-term volunteers will be recruited, utilising a specific job 
 description and list of required and desirable qualifications and  
 experience. A role description will be drawn up for each post to  
 be filled, detailing the core responsibilities and tasks relating to  
 the position. This role description will be sent to all interview  
 candidates. 
   • A letter will be sent to unsuccessful candidates. 
   • A written record will be kept of the assessments made for each  
 applicant for at least six months after a letter is sent to 
 unsuccessful candidates. The written record for the successful  
 candidate will be placed in their personnel file. 

Application, Interviews and Garda vetting 

All long-term volunteer applicants will be requested to complete an 
application form which are available upon request. Where necessary, 
enquiries from those interested in becoming long-term volunteers will be 
kept on file, with the individual invited to apply when training appropriate 
for the role becomes available. 
Eligible applicants will then be interviewed. The interview is an essential 
step in the volunteer screening and selection process and provides an 
opportunity for both the organisation and volunteer to learn more about 
one another. Where possible, not less than two people will conduct the 
short-listing and interviewing of the candidates. Decisions will be based 
upon the agreed criteria outlined in the person specification and/ or role 
description. The interview panel will be given guidelines outlining good 
interview practice and the prevention of discrimination. 

Like other volunteer-involving organisations, we work hard to support and 
empower the most vulnerable members of our communities. Therefore, 
we have safeguards in place to make sure everyone is treated in a safe 
and respectful way that does not expose them to unnecessary risk. This is 
particularly important as we provide services to children and vulnerable 
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adults. Therefore, it is necessary that we check references and conduct 
Garda vetting processes where required, with the permission of potential 
volunteers. If accepted, and the role requires it, prospective volunteers 
will be informed in advance of such vetting and if they refuse to grant 
permission, they will not be placed. 

In seeking information from volunteers about criminal convictions (or the 
fact that they have been charged with an offence or given the benefit of 
the Probation of Offenders Act 1907 (as amended)) this organisation 
complies with data protection law is aware of the limitations on the
circumstances in which it is possible to process such information (e.g. see 
section 55 of the Data Protection Act 2018). This organisation also has 
due regard to the provisions of the Criminal Justice (Spent Convictions 
and Certain Disclosures) Act 2016 (as amended). 

Reserves Policy      

The Board requires the SVCC to have reserves of at least six months and 
work towards having one year’s reserve as per good corporate 
governance. 

Investment Policy

The trustees do not have the freedom of the Grantor to make significant 
investments in property, tangible assets, software or IT systems without 
the prior approval of the Grantor the TUSLA.

Achievements and performance

Main achievements in the year
2020 Annual report:   
   • SVCC provided services to 580 people
   • 341 people made contact with the SVCC for the first time
   • There was an increase in people under 18 years accessing our  
 services; 29% of clients were students at third level education
   • Continued raising awareness about sexual violence through the  
 organisation of and participation in events as well the following  
 campaigns: Ask for Angela; Fixed It; V Day
   • SVCC was involved in the establishment of Cork Against Human  
 Trafficking (CAHT)

   • Participated in the international Convey Project aimed at 
 changing the attitudes and behaviour of young people through  
 the use of digital education
   • SVCC is a member of Wave and in October 2019, CEO Mary Crilly  
 spoke at the WAVE Conference in Estonia

Structure, Governance and Management

Before recruiting a new member, the Board should consider what is 
working well with the current Board and what could work better. It should 
also be mindful of what skills, experience and knowledge are available to 
it already from existing members and if there are any current gaps in skills 
and competencies. 
This process would normally be led by the Chairperson and should help 
to identify any competency/skills gaps on the Board. Questions to ask as 
part of this process before recruiting a new Board member might include:
 
   • In what ways is the Board working well at present? 
   • In what ways is the Board not working well? 
   • What improvements can the board make to how it works, before  
 taking on a new charity trustee? 
   • What skills, experience, knowledge and qualifications are 
 currently available to the Board from existing charity trustees? 
   • Succession Planning: If any of the existing members are 
 stepping down in the near future, what gaps in skills, experience  
 and knowledge will need to be replaced? 
   • What skills, experience and knowledge are missing and what are  
 the priority areas for the Board when looking to appoint a new  
 member? 
   • Other issues to consider when recruiting new charity trustees  
 include: 
   • Making sure that the appointment of new charity trustees is in  
 accordance with the requirements of this organisation’s 
 governing document and charity law. 
   • The potential to use new or additional methods of searching for  
 new charity trustees in order to draw from a bigger pool of 
 potential trustees. 
   • Instead of asking people already known to this organisation,  
 consider advertising a vacancy on our website, local notice  
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 boards or newsletters, colleges and universities, Boardmatch  
 ww.boardmatch.ie), Volunteer Ireland (www.volunteer.ie) or other 
 forums and social media sites as appropriate. 
   • Create an informative role description which includes an 
 indication of the time commitment expected from prospective  
 Board members and any specific duties attached to the role. 
   • Make sure prospective Board members know how long their  
 appointment is for if there is a maximum time limit. 
   • Prospective members should be informed of any Board 
 sub-committees and any expectations for them to serve on at  
 least one. Sub-committees may include finance sub-committees,  
 communications sub-committees, planning sub-committees etc.  
 Board members may have skills and expertise that are useful for  
 particular sub-committees. 
   • Consider notifying unsuccessful candidates and thanking them  
 for their interest. 
   • Consider whether an unsuccessful candidate may have skills or  
 experience that would enable them to make a valuable 
 contribution to any of the sub-committees. 
   • Following the appointment of a new Board member, the Board  
 must ensure that: 
   • The details of a newly appointed member are entered in the 
 Public Register of Charities as soon as possible. 
   • The details of the newly appointed member are provided to the  
 Companies Registration Office.

LIKELY FUTURE DEVELOPMENTS

Principal risks and uncertainties

Please see the Risk Management Policies and Procedures in the 
Corporate Governance Policies and Procedures for the following:
   • Operational / internal risk
   • Reputational risk

Events after the Balance Sheet date

There were no significant changes or events between the Balance Sheet 
date and the date of signing this report.

ACCOUNTING RECORDS

The measures taken by the directors to secure compliance with the 
requirements of sections 281 to 285 of the Companies Act 2014 with 
regard to the keeping of accounting records are the implementation of 
necessary policies and procedures for recording transactions, the 
employment of competent accounting personnel with appropriate 
expertise and the provision of adequate resources to the financial 
function. 

The accounting records of the company are located at 5 Camden Place, 
Camden Quay, Cork.

Relevant audit information

In the case of each of the persons who are directors at the time this 
report is approved in accordance with section 332 of Companies Act 
2014:

   • so far as each director is aware, there is no relevant audit 
 information of which the company’s statutory auditors are 
 unaware, and
   • each director has taken all the steps that he or she ought to have  
 taken as a director in order to make himself or herself aware of  
 any relevant audit information and to establish that the 
 company’s statutory auditors are aware of that information.

Auditors

In accordance with Section 383 (2) of the Companies Act 2014, the 
auditors, Gordon, Lane & Co. Statutory Audit Firm, Hanover House, 85-89 
South Main Street, Cork have indicated their willingness to continue in 
office.

This report was approved by the board of directors on 13th April 2022 
and signed on behalf of the board by:

Vittorio Bufacchi   Catherine O’Sullivan
Director   Director
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Report on the audit of the financial statements

Opinion

We have audited the financial statements of Cork Rape Crisis Centre CLG 
(the ‘company’) for the financial year ended 31/12/21 which comprise the 
profit and loss account, statement of income and retained earnings, 
balance sheet, statement of cash flows and notes to the financial 
statements, including a summary of significant accounting policies set 
out in note 3. The financial reporting framework that has been applied in 
their preparation is Irish law and FRS 102 The Financial Reporting 
Standard applicable in the UK and Republic of Ireland.

In our opinion, the financial statements:
   • give a true and fair view of the assets, liabilities and financial 
 position of the company as at 31/12/21 and of its profit for the  
 financial year then ended;
   • have been properly prepared in accordance with FRS 102 The 
 Financial Reporting Standard applicable in the UK and Republic  
 of Ireland; and
   • have been prepared in accordance with the requirements of the  
 Companies Act 2014.

Basis for opinion

We conducted our audit in accordance with International Standards on 
Auditing (Ireland) (ISAs (Ireland)) and applicable law. Our responsibilities 
under those standards are further described in the auditor’s 
responsibilities for the audit of the financial statements section of our 
report. We are independent of the company in accordance with the 
ethical requirements that are relevant to our audit of the financial
statements in Ireland, including the Ethical Standard issued by the Irish 
Auditing and Accounting Supervisory Authority (IAASA), and we have 
fulfilled our other ethical responsibilities in accordance with these 
requirements. We believe that the audit evidence we have obtained is 
sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to 
which ISAs (Ireland) require us to report to you where:

   • the directors’ use of the going concern basis of accounting in the  
 preparation of the financial statements is not appropriate; or
   • the directors have not disclosed in the financial statements any  
 identified material uncertainties that may cast significant doubt  
 about the company’s ability to continue to adopt the going
 concern basis of accounting for a period of at least twelve  
 months from the date when the financial statements are
 authorised for issue.

Other Information

The directors are responsible for the other information. The other
information comprises the information included in the annual report, 
other than the financial statements and our auditor’s report thereon. Our 
opinion on the financial statements does not cover the other information 
and, except to the extent otherwise explicitly stated in our report, we do 
not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility 
is to read the other information and, in doing so, consider whether the 
other information is materially inconsistent with the financial statements 
or our knowledge obtained in the audit or otherwise appears to be
materially misstated. If we identify such material inconsistencies or 
apparent material misstatements, we are required to determine whether 
there is a material misstatement in the financial statements or a material 
misstatement of the other information. If, based on the work we have
performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact.

We have nothing to report in this regard.

INDEPENDENT AUDITOR’S REPORT
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Opinions on other matters prescribed by the Companies Act 2014
 
Based solely on the work undertaken in the course of the audit, we report 
that:
   • in our opinion, the information given in the directors’ report is  
 consistent with the financial statements; and
   • in our opinion, the directors’ report has been prepared in 
 accordance with applicable legal requirements.

We have obtained all the information and explanations which we consider 
necessary for the purposes of our audit.

In our opinion the accounting records of the company were sufficient to 
permit the financial statements to be readily and properly audited, and 
financial statements are in agreement with the accounting records.

Matters on which we are required to report by exception

Based on the knowledge and understanding of the company and its 
environment obtained in the course of the audit, we have not identified 
material misstatements in the directors’ report.

The Companies Act 2014 requires us to report to you if, in our opinion, 
the disclosures of directors’ remuneration and transactions required by 
sections 305 to 312 of the Act are not made. We have nothing to report
in this regard.

Respective responsibilities

Responsibilities of directors for the financial statements

As explained more fully in the directors’ responsibilities statement, the
directors are responsible for the preparation of the financial statements 
and for being satisfied that they give a true and fair view, and for such 
internal control as the directors determine is necessary to enable the 
preparation of financial statements that are free from material 

misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for 
assessing the company’s ability to continue as a going concern, 
disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the management either intends 
to liquidate the company or to cease operations, or has no realistic 
alternative but to do so. 

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the 
financial statements as a whole are free from material misstatement, 
whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit conducted in accordance 
with ISAs (Ireland) will always detect a material misstatement when it 
exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis 
of these financial statements.

As part of an audit in accordance with ISAs (Ireland), we exercise 
professional judgment and maintain professional scepticism throughout 
the audit. We also:

   • Identify and assess the risks of material misstatement of the 
 financial statements, whether due to fraud or error, design and  
 perform audit procedures responsive to those risks, and obtain  
 audit evidence that is sufficient and appropriate to provide a  
 basis for our opinion. The risk of not detecting a material
 misstatement resulting from fraud is higher than for one resulting  
 from error, as fraud may involve collusion, forgery, intentional  
 omissions, misrepresentations, or the override of internal control.
   • Obtain an understanding of internal control relevant to the audit  
 in order to design audit procedures that are appropriate in the 

INDEPENDENT AUDITOR’S REPORT
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 circumstances, but not for the purpose of expressing an opinion  
 on the effectiveness of the internal control.
   • Evaluate the appropriateness of accounting policies used and the  
 reasonableness of accounting estimates and related disclosures  
 made by the directors.
   • Conclude on the appropriateness of the directors’ use of the  
 going concern basis of accounting and, based on the audit
 evidence obtained, whether a material uncertainty exists
 related to events or conditions that may cast significant doubt  
 on the company’s ability to continue as a going concern. If we  
 conclude that a material uncertainty exists, we are required to  
 draw attention in our auditor’s report to the related disclosures in  
 the financial statements or, if such disclosures are inadequate,  
 to modify our opinion. Our conclusions are based on the audit  
 evidence obtained up to the date of our auditor’s report.
 However, future events or conditions may cause the company to  
 cease to continue as a going concern.
   • Evaluate the overall presentation, structure and content of the  
 financial statements, including the disclosures, and whether the  
 financial statements represent the underlying transactions and  
 events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among 
other matters, the planned scope and timing of the audit and significant 
audit findings, including any significant deficiencies in internal control 
that we identify during our audit.

The purpose of our audit work and to whom we owe our 
responsibilities

Our report is made solely to the company’s members, as a body, in 
accordance with section 391 of the Companies Act 2014. Our audit work 
has been undertaken so that we might state to the company’s members 
those matters we are required to state to them in an auditor’s report and 
for no other purpose. To the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other than the company and 

the company’s members, as a body, for our audit work, for this report, or 
for the opinions we have formed.

Gary Buchan (Senior Statutory Auditor)

For and on behalf of Gordon, Lane & Co.

Statutory Auditors & Certified Public Accountants 
Hanover House
85-89 South Main Street
Cork

13th April 2022

INDEPENDENT AUDITOR’S REPORT
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Statement of Financial Activities (including the Income and Expenditure Account) For the Year ended 31 December 2021

STATEMENT OF FINANCIAL ACTIVITIES 

Unrestricted 
Funds

Restricted 
Funds

2021
€

2020 
€

Income from
TUSLA funding
Donations & fundraising
Other Income 

-
38,046
29,610

340,650
-
-

340,650
38,046
29,610

325,992
19,019
5,000

Total Income 340,650 367,656 408,306 350,011

Expenditure on
Operational costs
Depreciation

25,084
688

318,434
-

343,518
688

355,128
689

Total Expenditure 318,434 25,772 344,206 355,817

Net Income 22,216 41,884 64,100 (5,806)

Other recognised gains / losses: -- - -

Net movement in funds 22,216 41,884 41,884 (5,806)

Reconciliation of funds:
Total funds brought forward 48,13630,562 78,698 84,504

Total funds carried forward 52,778 90,020 142,798 78,698
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STATEMENT OF INCOME AND RETAINED EARNINGS 
Financial year ended 31/12/21

2021

€

2020

€

Retained earnings at the end of the financial year 142,798________________
78,698________________

Retained earnings at the start of the financial year 78,698________ 84,504________

Surplus / (deficit) for the financial year 64,100 (5,806)
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As at 31/12/2021

BALANCE SHEET

Fixed assets 

Tangible assets

2021
€

169,087
_______

150,814
_______

150,814

(27,167)
_______

These financial statements were approved by the board of directors on 13/04/22 and signed on behalf of the board by:

Catherine O’Sullivan 

Director

Olive Long 

Director

Current assets 
Cash at bank and in hand

Creditors: amounts falling due within 
one year

Net current assets

Total assets less current liabilities

Net assets

Capital and reserves
Revaluation reserve
Reserves

Members funds

Note 

9

10

12
12

169,087

€

123,647_______
292,734

_______

292,734______________

149,936
142,798

_______

292,734______________

2020
€

169,775
_______

90,019
_______

90,019

(31,160)
_______

€

58,859_______
228,634

_______

228,634______________

149,936
78,698

_______

228,634______________

169,775
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1. General information

The company is a private company limited by guarantee, registered in 
Ireland. The address of the registered office is 5 Camden Place, Camden 
Quay, Cork.

2. Statement of compliance

These financial statements have been prepared in compliance with FRS 
102, ‘The Financial Reporting Standard applicable in the UK and Republic 
of Ireland’. The Triennial review 2017 amendments to the standard have 
been early adopted.

3. Accounting policies and measurement bases 

Basis of preparation

The financial statements have been prepared on the historical cost basis, 
as modified by the revaluation of certain financial assets and liabilities 
and investment properties measured at fair value through profit or loss. 

The financial statements are prepared in Euro, which is the functional 
currency of the entity.

Turnover

Turnover is measured at the fair value of the consideration received or 
receivable for goods supplied and services rendered, net of discounts and 
Value Added Tax. 

Revenue from the sale of goods is recognised when the significant risks 
and rewards of ownership have transferred to the buyer, usually on 
despatch of the goods; the amount of revenue can be measured reliably; 
it is probable that the associated economic benefits will flow to the entity 
and the costs incurred or to be incurred in respect of the transactions can 
be measured reliably.

Tangible assets

Tangible assets are initially recorded at cost, and are subsequently stated 
at cost less any accumulated depreciation and impairment losses.

Any tangible assets carried at revalued amounts are recorded at the fair 
value at the date of revaluation less any subsequent accumulated 
depreciation and subsequent accumulated impairment losses.

An increase in the carrying amount of an asset as a result of a revaluation, 
is recognised in other comprehensive income and accumulated in capital 
and reserves, except to the extent it reverses a revaluation decrease of 
the same asset previously recognised in profit or loss. A decrease in the
carrying amount of an asset as a result of revaluation is recognised in 
other comprehensive income to the extent of any previously recognised 
revaluation increase accumulated in capital and reserves in respect of 
that asset. Where a revaluation decrease exceeds the accumulated 
revaluation gains accumulated in capital and reserves in respect of that 
asset, the excess shall be recognised in profit or loss.
 
Depreciation

Depreciation is calculated so as to write off the cost or valuation of an 
asset, less its residual value, over the useful economic life of that asset as 
follows:
Fittings fixtures and equipment - 12.50% straight line

If there is an indication that there has been a significant change in 
depreciation rate, useful life or residual value of tangible assets, the 
depreciation is revised prospectively to reflect the new estimates.
Impairment

A review for indicators of impairment is carried out at each reporting date, 
with the recoverable amount being estimated where such indicators exist. 
Where the carrying value exceeds the recoverable amount, the asset
is impaired accordingly. Prior impairments are also reviewed for possible 
reversal at each reporting date. 

NOTES TO THE FINANCIAL STATEMENTS
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When it is not possible to estimate the recoverable amount of an 
individual asset, an estimate is made of the recoverable amount of the 
cash-generating unit to which the asset belongs. The cash-generating 
unit is the smallest identifiable group of assets that includes the asset and 
generates cash inflows that are largely independent of the cash inflows 
from other assets or groups of assets.
Financial instruments

A financial asset or a financial liability is recognised only when the 
company becomes a party to the contractual provisions of the instrument.

Basic financial instruments are initially recognised at the transaction 
price, unless the arrangement constitutes a financing transaction, where 
it is recognised at the present value of the future payments discounted at 
a market rate of interest for a similar debt instrument.
Debt instruments are subsequently measured at amortised cost.

Where investments in non-convertible preference shares and 
non-puttable ordinary shares or preference shares are publicly traded 
or their fair value can otherwise be measured reliably, the investment is 
subsequently measured at fair value with changes in fair value recognised 
in profit or loss. All other such investments are subsequently measured at 
cost less impairment.

Other financial instruments, including derivatives, are initially recognised 
at fair value, unless payment for an asset is deferred beyond normal 
business terms or financed at a rate of interest that is not a market rate, 
in which case the asset is measured at the present value of the future 
payments discounted at a market rate of interest for a similar debt 
instrument. 

Other financial instruments are subsequently measured at fair value, with 
any changes recognised in profit or loss, with the exception of hedging 
instruments in a designated hedging relationship.

Financial assets that are measured at cost or amortised cost are reviewed 
for objective evidence of impairment at the end of each reporting date. If 

there is objective evidence of impairment, an impairment loss is 
recognised in profit or loss immediately.

For all equity instruments regardless of significance, and other financial 
assets that are individually significant, these are assessed individually 
for impairment. Other financial assets or either assessed individually or 
grouped on the basis of similar credit risk characteristics.

Any reversals of impairment are recognised in profit or loss immediately, 
to the extent that the reversal does not result in a carrying amount of the 
financial asset that exceeds what the carrying amount would have been 
had the impairment not previously been recognised.
Defined contribution plans

Contributions to defined contribution plans are recognised as an expense 
in the period in which the related service is provided. Prepaid contributions 
are recognised as an asset to the extent that the prepayment will lead to a 
reduction in future payments or a cash refund. 

When contributions are not expected to be settled wholly within 12 months 
of the end of the reporting date in which the employees render the related 
service, the liability is measured on a discounted present value basis. The 
unwinding of the discount is recognised in finance costs in profit or loss in 
the period in which it arises.

4. Limited by guarantee

The Company is a Company Ltd by Guarantee or CLG as in accordance 
with the requirements of the Companies Act 2014. Members liability in a 
winding up situation is limted to €2.00 per member.

NOTES TO THE FINANCIAL STATEMENTS
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5. Turnover

The whole of the turnover is attributable to the principal activity of the 
company which is wholly undertaken in Ireland.

6. Operating profit/(loss)

7. Staff costs

NOTES TO THE FINANCIAL STATEMENTS

Turnover arises from:

TUSLA funding
Donations & fundraising 
RUHAMA
Victims Commission
DRCC

2021
€

340,650 
38,046

-
26,000

3,610 
_______
408,306_______ _______

2020
€

325,993 
19,018
5,000

-
-

_______
305,011_______ _______

Depreciation of tangible assets
Fees payable for the audit of the 
financial statements

2021
€

688
4,000______________

2020
€

689
4,000______________

Operating profit/(loss) is stated after charging/(crediting):

The average number of persons employed by the company during 
the financial year, including the directors, was as follows:

Administrative 
Counsellors

2021
Number

1
2_______
3 ______________

2020
Number

1
3_______
4 ______________

Wages and salaries
Social insurance costs 
Other retirement benefit costs

2021
€

161,782
6,183

-_______
167,965______________

2020
€

189,682
13,873
12,000_______

215,555______________

The aggregate payroll costs incurred during the financial year were:

Number of staff whose total employee 
benefits exceeds €60,000

2021
€

1

2020
€

1

8. Appropriations of surplus and deficit

At the start of the financial year 
Surplus / (deficit) for the financial year
At the end of the financial year

2021
€

78,698
64,100_______

142,798______________

2020
€

84,504
(5,806)_______
78,698______________
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9. Tangible assets

NOTES TO THE FINANCIAL STATEMENTS

Cost
At 01/01/21 and 31/12/21

Depreciation
At 01/01/21

Charge for the financial year

At 31/12/21

Carrying amount
At 31/12/21

At 31/12/21

Freehold
property

€

267,696_______ _______

102,452

-
_______
102,452 ______________

165,244______________
165,244______________

Office
equipment

€

120,464_______ _______

117,766

385
_______

118,151 ______________

2,313______________
2,698______________

Fixtures,
fittings and
equipment

€

52,317_______ _______

50,484

303
_______

50,787 ______________

1,530______________
1,833______________

Total

€

440,477_______ _______

270,702

688
_______
271,390 ______________

169,087______________
169,775______________

10. Creditors: amounts falling due within one year

Trade creditors
Tax and social insurance:
   PAYE and social welfare 
   Accruals

2021
€

679

12,501
13,987

_______
27,167______________

2020
€

1,682

15,767
13,711

_______
31,160______________

Analysis of accruals

Pension contributions due 
Online advertising

2021
€

13,711
276

_______
13,987______________

2020
€

13,711
-

_______
13,711______________

11. Employee benefits

The amount recognised in profit or loss in relation to defined 
contribution plans was €- (2020: €12,000).

12. Reserves

Reserves are made up of a Revaluation Reserve and Restricted / 
Unrestricted Reserves as per the Balance Sheet.

These reserves are split as follows:

Revaluation reserve
Restricted reserves
Unrestricted reserves

2021
€

149,936
52,778
90,020

_______
292,734______________

2020
€

149,936
30,562
48,136

_______
228,634______________

Restricted Reserves held at the year-end of €52,778 represents 
unspent TUSLA funding as agreed. This primarily relates to unspent 
amounts from the previous year underspend brought forward and 
specific campaign funding received in the current year to be spent in 
the coming year.

Unrestricted Reserves held as at the year-end of €90,020 represent 
approximately three and a half months cash flow. This is currently 
not in line with the Reserves policy, noted in the Directors / Trustees 
Report, that recommends a minimum of six months cash flow be held. 
However, Reserves held are sufficient to safeguard the continuity of 
the operations of the SVCC.
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NOTES TO THE FINANCIAL STATEMENTS

At the start of the year 

Transfer between funds 

Income

Expenditure

At the end of the year

Restricted 
funds

€

30,562

-

340,650

318,434_______
52,778______________

Unrestricted 
funds

€

48,136

-

67,656

24,772_______ 
90,020______________

Total

€

78,698

-

408,306

344,206_______ 
142,978______________

13. Analysis of changes in net debt

Cash and cash equivalents

At 1 January 
2021

€

90,019

Cash flows

€

60,795

At 31 
December 

2021
€

150,814

14. Related party transactions

Key management personnel comprises of the Board of Directors and the 
CEO.

The Board of Directors do not receive any remuneration other than refund 
of expenses incurred. Total Board expenses for the year ended 31 
December 2021 amounted to €0.

During the financial period the company did not enter into any 
transactions with related parties.

15. Controlling party.

The Company is a Company Ltd by Guarantee and does not have a 
controlling party interest.

16. Approval of financial statements

The board of directors approved these financial statements for issue on 
13 April 2022.
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SEGMENTED ACCOUNTS EXPENDITURE

Salaries and pensions

Covid related expenditure

Staffing costs

Awareness raising

Stalking campaign

Service charges

Insurance

Light & heat

Repairs and maintenance

Printing, postage and stationary

Subscribtions

Advertising

Telephone

IT, Website cost and Social Media management

Travel costs

Legal and professional

Counselling

Supervision

Audit fees

Bank charges

Client activites and general services

Depreciation

3,195

-

-

7,260

-

-

-

-

-

-

-

-

-

-

-

13,983

-

-

-

1

645

688_______
25,772______________

OTHER

€
164,770

5,002

781

-

4,233

838

14,310

4,462

6,685

8,020

2,951

-

8,561

3,626

-

7,614

71,700

9,820

4,000

431

630

-_______
318,434______________

TUSLA

€
167,965

5,002

781

7,260

4,233

838

14,310

4,462

6,685

8,020

2,951

-

8,561

3,626

-

21,597

71,700

9,820

4,000

432

1,275

688_______
344,206______________

TOTAL

€

The Funder - TUSLA - Child and Family Agency

Grant Type - Section 56/CYPSC/Counselling/FRC 

Purpose of Funds - Staffing costs / Wrap Around 
Supports / Early Interventions

Value and Term - €320,650 2021 SLA

Additional Funding :

Relief Staff Funding - €8,000

Stalking Campaign Funding - €12,000

Amount spent - €318,434 see schedule to right

Amount deferred to 2022 - €22,216 

Financial year ended 2021
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